Ble/Powerpoint for each lecture. Used
Be to record voice.
0 record/edit (Echo360 and/or Powerpoint also

ecture was between 5-25 minutes, averaging 10-15 minutes.
er is better, even if it means breaking up lecture arbitrarily.

dign “Tips for Students” for class two; have them write their
reaftion.
e Degcribe how this class is different.
elthem choose groups and do a group activity (e.g., “What is
most important body system?”).
. Corrltent survey (for assigning groups)

Classitwo:

e Assign students to group (by color; each group has 4 members).
Describe folder system.

e Describe how group work will work (peer review, group work
contribution to grade, etc).

e Assign activity for group ice-breaker.

e Have them create and sign group conduct sheet (for next class; to
be put in folders permanently).

Every class:

e Entry ticket

e Today we will/For next time
e End of class: metacognition





http://www.facultyfocus.com/articles/teaching-professor-blog/four-student-misconceptions-learning/

Team Policiest

Iour team will have a number of responsibilities as it completes problem and project assignments.!

 Designate a coordinator, recorder and checker for each assignment. Add a monitor for 4-person teams.
I Rotate these roles for every assignment.!

1 Do the required individual preparation.!

« Meet and work. Coordinator keeps everyone on task and makes sure everyone is involved, recorder
prepares the final solution to be turned in, monitor checks to makes sure everyone understands both
the solution and the strategy used to get it, and checker double-checks it before it is handed in. Agree
on next meeting time and roles for next assignment. For teams of three, the same person should cover

| the monitor and checker roles.!

« Checker turns in the assignment, with the names on it of every team member who participated
actively in completing it. If the checker anticipates a problem getting to class on time, it is his/her

I responsibility to make sure someone turns it in.!

» Review returned assignments. Make sure everyone understands why points were lost and how to
| correct errors.!

1 Consult with your instructor if a conflict arises that can’t be worked through by the team.!

« Dealing with non-cooperative team members. If a team member refuses to cooperate on an
assignment, his/her name should not be included on the completed work. If the problem persists, the
team should meet with the instructor so that the problem can be resolved, if possible. If the problem
still continues, the cooperating team members may notify the uncooperative member in writing that
he/she is in danger of being fired, sending a copy of the memo to the instructor. If there is no
subsequent improvement, they should notify the individual in writing (copy to the instructor) that he/
she is no longer with the team.The fired student should meet with his/her instructor to discuss
options. Similarly, students who are consistently doing all the work for their team may issue a warning
memo that they will quit unless they start getting cooperation, and a second memo quitting the team if
the cooperation is not forthcoming. Students who get fired or quit must either find another team
willing to add them as a member or get zeroes for the remaining assignments. As you will find out,
group work isn’'t always easy and conflicts often result from differing skill levels and work ethics.When
teams work and communicate well, however, the benefits more than compensate for the difficulties.



Team ExpecTATIONS A



Remerr_1ber to rate yourself!
Peer Rating of Team Members'

Your Name Your Team

Please write the names of all of your team members, INCLUDING YOURSELF, and rate the degree to which
each member fulfilled his/her responsibilities in completing the team assignments. DO NOT LEAVE ANY
COMMENTARY BLANK! Place this form in a sealed envelope, with your team name/number on the outside, and
give it to your instructor. The possible ratings are as follows:

Excellent: Consistently carried more than his/her fair share of the workload.

Very good: Consistently did what he/she was supposed to do, very well prepared and cooperative.
Satisfactory: Usually did what he/she was supposed to do, acceptably prepared and cooperative.
Ordinary: Often did what he/she was supposed to do, minimally prepared and cooperative.
Marginal: Sometimes failed to show up or complete assignments, rarely prepared.

Deficient: Often failed to show up or complete assignments, rarely prepared.

Unsatisfactory: Consistently failed to show up or complete assignments, unprepared.
Superficial:  Practically no participation.
No show: No participation at all.

These ratings should reflect each individual’s level of participation and effort and sense of responsibility, not
his or her academic ability.

Name of team member Rating Commentary (DO NOT LEAVE BLANKY)

Your Signature

TAdapted from R. M. Felder & R. Brent, Effective Teaching, North Carolina State University, 2000.


Burt Rosenman
Remember to rate yourself!

Burt Rosenman
Text





Bio 215

Class number: 30
Lecture(s) or book section(s) covered: Ch 13.5-13.8

Today We Will:

1. Announcements

2. Mini lecture: monosynaptic vs. polysynaptic reflexes
3. Case study (group; put group answers in folder)

4. Review answers

5. Peer review and most important point (on back)

Activities:
1. Printout 2 case studies per group. Have them hand in sheet. Peer review. Most
important point on back of peer review.

For Next Time:



In-Class Activities:

e Jigsaw

e Jeopardy

e Memory matrix

e Worksheets

e Crossword puzzle
e Demonstrations

o Skits

e Model building

e Case study

e Concept map

e Flow chart

e Group quiz (the class before an exam)

Metacognition (usually at end of class to hand in):

e 3 things you learned

e K-W-L (What you knew, what you wanted to learn, what you learned)
e Clearest point

e Muddiest point

e Explain it to a 7-year-old

e Taking stock surveys (what's working, what isn’t)

e One minute break to share notes

e Most significant/important point

e Most surprising point

e Exam post-mortem



Group Quiz:

1. Students take the quiz individually (15-20 minutes).

2. Students turn in the quiz. Each group has one clean copy
of the quiz, which they will complete together in the
remaining class time.

Grading:
1. Grade the individual quizzes. If a student gets less than
50%, they fail and get no bonus points.

2. Calculate the individual quiz average of the group members
who have passed the quiz.



	Online lecture procedure
	CTL
	CTL
	Student misconceptions about learning copy
	Tips for Students copy
	Peer Rating of Team Members copy
	Autorating system copy
	Team Policies copy
	Team expectations agreement copy

	Quiz Procedure

	Bio 215 Class 30 Lesson 2014
	In class:metacognition

